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 JOB DESCRIPTION

	DIRECTORATE: 

	Neighbourhoods

	DIVISION:

	Culture Liverpool

	JOB TITLE:

	Marketing Manager - Eurovision 2023

	SALARY RANGE:

	People Pool

Hourly rate to be negotiated dependent on experience

Part Time – to be agreed

Contract end date 27 May 2023

	LOCATION:

	3rd Floor Cunard Building, Pier Head

	PRIMARY PURPOSE OF THE JOB:

	To effectively implement Eurovision marcomms plan and ensure all teams and partners are provided with high-quality marcomms support.  

	DIRECTLY RESPONSIBLE TO:

	Head of Marketing

	DIRECTLY RESPONSIBLE

FOR:

	Coordinating an integrated and comprehensive marketing programme across physical and digital media to deliver a world-class event.

	THIS POST IS SUBJECT TO A DISCLOSURE AND BARRING SERVICE (DBS) CHECK AT THE APPROPRIATE LEVEL:
	N/A


	

	MAIN AREAS OF RESPONSIBILITY:
· Coordinate an integrated and comprehensive marketing programme across physical and digital media to deliver a world-class event.
· Develop partnerships with local, national and international partners (inc BBC, EBU) to showcase Liverpool city region as a destination of international quality.
· Inspire and liaise with hospitality and visitor economy partners to celebrate Eurovision and ensure a positive and consistent visitor experience.  
· Manage suppliers (film, photography, digital) to ensure the marcomms activity is co-ordinated and cost effective.
· Work closely with Eurovision teams to ensure marcomms support is provided to realise event objectives.
· Collaborate with commercial partners to deliver creative and effective marcomms activity. 


· Provide regular and detailed reports that quantify the performance of marketing channels and partnerships.


· Manage marketing budgets, purchase orders, and liaise with relevant Liverpool City Council departments (procurement, finance).



Develop the City Council’s commitment to equal opportunities and to promote non-discriminatory practices in all aspects of work undertaken.
It must be understood that every employee has a responsibility to ensure that their work complies with all statutory requirements with Standing Orders and Financial Regulations of the 
City Council and to ensure that all work functions are undertaken in accordance with health and safety legislation, codes of practice and the City Council’s safety plan.

This job description is not intended to be either prescriptive or exhaustive. It is issued as a framework to outline the main areas of responsibility.

Prepared by: Peter Smith
Date: 1.12.22
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